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ILI in the 21st Century

From its beginnings in
1984, the International
Leadership Institute has
had one major goal: to
assist business and pro-
fessional leaders in build-
ing the knowledge, skills
and attitudes needed for
success in a highly-
competitive global econ-
omy.

In 1989, as communism
collapsed across Central
and Eastern Europe, the

of making the transition
from an inefficient and
cumbersome command
economy to a market-
responsive and market-
oriented economy.

As we consider the enor-
mous strides these coun-
tries have made in this
transition, we feel blessed
and privileged to be part
of such an historical ep-
och of change and

growth.
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Recent participants in the US AID/
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World Learning program,
Custodial Banking—Bulgaria, delivered by the Institute, enjoy a

boat ride on the St. John’s River in Jacksonville.

From the left: Dr. N. Abadzhiev, Chairman, Bulgarian Associa-
tion of Supplementary Pension Security Companies; ILI Presi-
dent Mr. J. Tusek and Dr. B. Manov, Chief Executive Officer,
Bulgarian Pension Insurance Company.

Institute gladly focused

on helping the countries
of the former Soviet bloc
in their tremendous task

USAID
Our relationship with the

United States Depart-
ment of State Agency for

International Develop-
ment (US AID) has been
one of the most satisfying
and useful working rela-
tionships we have estab-
lished to date.

The aims and goals of the
US AID programs, ad-
ministered by Washing-
ton DC-based World
Learning, are in close
alignment with our own
goals.

These programs aim to
help participants “acquire
the skills to initiate and
support change for the
positive advancement of
their country.

Training programs pro-
vide the means for link-
ages between individuals
and institutions to de-
velop lasting professional
relationships, ” a goal
which harmonizes with
the Institute’s objective to

“deliver executive educa-
tion programs designed
to equip participants with
knowledge, attitudes and
resources to help them
anticipate and deal effec-
tively with change in the
business environment,
and to successfully con-
duct business activities in
the U.S.”

Continued on page 2

The International Leadership
Institute

WAS FOUNDED IN 1985 IN
PRINCETON, NJ

REMAINS DEDICATED TO LEAD-
ERSHIP DEVELOPMENT

HAS RUN MORE THAN 40 EX-
ECUTIVE EDUCATION AND
LEADERSHIP DEVELOPMENT
PROGRAMS IN THE US, FOR
EUROPEAN CLIENTS

HAS PARTNERED WITH THE US
DEPARTMENT OF STATE, THE
UNIVERSITY OF NORTH FLOR-
IDA, THE JACKSONVILLE CHAM-
BER OF COMMERCE AND MORE
THAN 700 OTHER BUSINESSES,
UNIVERSITIES, RELIGIOUS OR-
GANIZATIONS, PRIVATE CITI-
ZENS AND GOVERNMENT AGEN-
CIES

Thank You!

Thanks to the many Americans
who assisted the Institute in
delivering US AID/World Learn-
ing Programs

These US AID/World Learning
programs owe their success to
dozens of individuals and insti-
tutions that have graciously
given their time and talents for
the benefit of the participants.

In addition to the just-completed
Custodial Banking—Bulgaria
program, the Institute has re-
cently delivered these US AID/
World Learning programs:

Managing Software Develop-
ment: Bulgaria;

Information Technology (IT)
Banking Supervision—
Croatia.

Continued on p. 2
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For the new millennium, and especially in light of the events
of September 2001 in New York and Washington that showed
the devastation possible among nations with sharply differing
values and ethics, the Institute will continue working with
business and professional leaders from Central and Eastern
Europe, helping them see the relationships between America’s
Judeo-Christian values and our economic prosperity along
with our ability to endure disaster.

We strongly believe that capitalism must be woven into a
framework of decent behavior based on mutual respect and
cooperation in order to succeed, and we endeavor to demon-
strate this belief through our executive education programs.
This is our continuing agenda into the twenty-first century.

E Providing Leadership

E= Development Services and
- Programs in the US and Europe
since 1985

Sara Tusek, Editor
830-13 A1A North, #317
Ponte Vedra Beach FL 32082

All of these programs drew on the expertise and
caring of Americans from many different walks of
life; for this help, the Institute says “thank you.”

Among the individuals and organizations that as-
sisted in these programs are Institute trainers/
consultants Eve Sheridan, John Helgren and Don
Murray, as well as the following businesses and
institutions:

The Federal Reserve Bank-Atlanta, the Federal
Deposit Insurance Corporation, the Office of the
Comptroller of the Currency, the Office of Thrift
Supervision, the East Tennessee Business Jour-
nal, Arnall and Cassidy, New York Life Insurance
Company, Colonial Bank, SunTrust Bank, Bank of
America, New York Life Investment Management
LLC, State Street Global Advisors, N.A., Trusco
Capital Management, First Federal Bank of North
Florida, Interuniversity, The Believers in Jackson-
ville, St. Augustine & St. John’s Chamber of Com-
merce, Ponte Vedra Lifestyle, McKellop Financial
Services , First Coast Technical Institute, E-Dr.,
RecruitMAX Software, Renaissance Hotel at
World Golf Village, Enterprise, and the University
of North Florida. Special thanks to Virginia &
Spencer Cason, and Bill and Jackie Cassidy, for
hosting the participants in their homes.

Photos from the Custodial Banking—Bulgaria program, September 29—October 13, 2001

1. Above: Training Session with Mr. J. Tusek, Institute President; Mr. W. Murphy, Partner, New York Life Insurance Company; Mr. T. Yovov,
Chief Executive Officer, Poad Newton-Sila Pension Insurance Company; Ms. V. llieva, Manager, Investment Department, Rodina Pension

Management Company; Mr. B. Cassidy, Partner, The Arnall & Cassidy Group

2. Below: Mr. S. Manolov — Director, Off-Site Supervision Department, Bulgarian National Bank and Dr. B. Manov, Chief Executive Officer, Bulgar-

ian Pension Insurance Company relaxing on the St. John’s River.

3. Below, to the right: Participants in the Custodial Banking—Bulgaria program tour St. Augustine, Florida




